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Employees of Stamford-based Daymon Worldwide
do more than go to work every day to collect a
paycheck. As participants in the global company's
employee stock ownership plan, they also own the
business.

When Daymon, which specializes in the sales and
marketing of private-brand consumer products and
consumer-marketing events, holds its annual
shareholder meeting Friday, it also will celebrate
being named one of the top employee-owned
companies in the United States by The National
Center for Employee Ownership.

Daymon, which has 17,000 employees worldwide,
was ranked ninth out of 100 by the Oakland, Calif.-
based organization.

"l think ESOP is critically important to the company.

| think that the fact that our associates built this
company is remarkable," said Milt Sender, who co-
founded the company with the late Peter Schwartz.
The partners started the Daymon ESOP in 2001.
"Employees get a percentage of their salary in stock,
depending on the success of the company.”

The average employee has about $150,000 in
Daymon stock.

Sender and Schwartz had seen companies fail after
the founders retired, often ruined by family members
unqualified to run the businesses. They agreed that

no outsider would own shares of Daymon stock.

Their vision was that Daymon be run on behalf of
those who built and maintained it. After Schwartz's
death in 1994, Sender became the sole owner, and
his estate plan provides for the company to remain
in the workers' control.

"Milt thought this was a wonderful way to transfer
his controlling interest to the associates who built
the company," said Gina Long, retirement plans
administrator who has been involved with the ESOP
from its beginning.

The plan is funded by the company.

Most ESOP trusts have to borrow money to buy
shares from the selling stockholder, said Brian
Benson, chief financial officer and treasurer.

"In Daymon's case, we are very lucky that the
company gives, rather than sells, shares to the ESOP.
This reduces the overall risk for the plan

participants," Benson said, adding that Daymon has
avoided long-term debt and has the same

philosophy for its ESOP.

To be eligible, employees must be U.S. citizens and
work full time, Sender said, adding that about 500
employees and family members will attend the
annual meeting and picnic, which promotes a family
atmosphere encouraged by the company.

Corey Rosen, director of The National Center for
Employee Ownership, said that employment at the
largest 100 majority employee-owned companies
has grown from 500,000 in 2005 to nearly 600,000
in 2009.

"For the 94 companies that qualified for the list this
year, total employment over the last year grew an
impressive 6 percent. Some of these gains were
through acquisitions, but most through internal
growth, an impressive performance relative to the




economy overall," Rosen said.

None of the 100 companies on the list last year
went out of business, and only one, the Tribune Co.,
has gone into bankruptcy reorganization. There are
about 11,400 companies in the United States with
employee stock ownership plans, the most common
form of broad-based employee ownership. About 13
million workers participate in these plans.

"They're very high-
involvement cultures. What makes a difference is

better ideas," Rosen said. "These are not top-down
companies."




